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CONTRACT 
between 
LAKE PLEASANT CENTRAL SCHOOL NON-INSTRUCTIONAL 
EMPLOYEES ASSOCIATION 
-and- 
LAKE PLEASANT CENTRAL SCHOOL BOARD OF EDUCATION 
July 1,2005 - June 30,2006 
R E C E I V E D  
NOV 2 8 2005 
NYS PUBUC EMPLOYMEHT 
RELATIONS BOARD 
and 
July 1,2006 - June 30, 2007 
and 
July 1, 2007 - June 30, 2008 
Article I RECOGNITION 
A. The Lake Pleasant Central School Board of Education recognizes the Lake Pleasant 
Central School Non-Instructional Employees Association for purposes of collective 
negotiations, pursuant to the Public Employees' Fair Employment Act, as the exclusive 
representatives of the non-instructional personnel of the School District. 
Article I1 NEGOTIATIONS 
A. Upon the request of either party for a meeting to open contract negotiations, a 
mutually acceptable meeting date shall be set no later than 15 days following such 
request. In any given school year, such request shall be made on or before February 5th. 
In addition, efforts will be made by both parties to exchange proposals no later than 
March 5th. 
Article 111 SALARIES 
A. The salaries and benefits of all employees covered by this Contract are set forth in 
Appendix "A" which is attached hereto and made a part hereof. The Board Of Education 
reserves the right to negotiate a different starting salary and hours for new employees 
and/or new employment positions. The Board of Education has the authority to assign a 
job position to a work week which does not conform to the traditional Monday-Friday 
work week (ie. Tuesday - Saturday) on a permanent basis, but not with the intent to avoid 
overtime. 
B. All employees covered by this contract shall be entitled to time and one-half for 
overtime in excess of 8 hours per regularly scheduled work day, and any time worked on 
Saturdays, Sundays or Holidays will be paid double time. Overtime will be accrued i n  15 
minute increments. All overtime will be subject to approval by the District 
Superintendent prior to overtime work being performed. 
C. The Board of Education will reimburse any mandated State and Federal increases in 
Driver License fees. Any employee personal auto use approved by the Superintendent will 
be reimbursed at  the rate established by the IRS as  approved by the Board of  ducati ion 
a t  the annual reorganizational meeting in July. 
Article IV RETIREMENT 
A. The Lake Pleasant Central School District is a member of the New York State 
Retirement System, which entitles employees covered by this Contract to all rights as per 
the current regulations of the system. The Board of Education adopted the New York 
State 4 1 J Retirement Program on 121 12/02. 
Article V HEALTH INSURANCE 
A. The Lake Pleasant Central School District will pay the cost of Health 
Insurance/Prescription Plan/Dental Plan/Vision Plan according to the statement below. 
The Health insurance dollar cap will be established annually for the length of 
this contract to  keep the employees percent of out-of-pocket contribution at 
the current 2004-2005 level which is 83% District and 17% employee, up to a 
yearly premium increase not exceeding 18 percent. Any premium increase over 
18 percent would be split 501 50 between the District and employee. 
Staff members may opt out of the dental/vision portion of the coverage and apply that 
portion of the cap towards the remainder of his/her health plan. However, if the number of 
Staff members who opt out of the dental/vision coverage causes the insurance carrier to 
increase coverage costs, changes the current coverage, or drops the Dental Plan with the 
District, the District reserves the right to discontinue the opt out program. 
B. Employees who are eligible for Health Insurance/ Prescription Plan coverage under 
this Contract shall be eligible for a Health Insurance/Prescription Plan "buy-out" bonus if 
they are not covered on the District policy or elect to discontinue such coverage after July 
1, 1996. The "buy-out" bonus will be paid annually as follows: 
Single: $750.00 per employee who elects to buy-out 
2 Person: $1,000.00 per employee who elects to buy-out 
Family: $1,700.00 per employee who elects to buy-out 
Such amounts shall be prorated for coverage dropped for less than one (1) year. 50% of 
the "buy-out" bonus shall be paid in the first payroll in December and 50% in the first 
payroll in June. 
C. Any member of the Association may elect to receive a "buy-out" bonus instead of the 
Health Insurance coverage provided by this Contract. An employee must submit, in 
writing, by April 15th of each school year, the intent to receive the "buy-out" bonus. The 
"buy-out" bonus will be effective July 1st of the subsequent year. An employee appointed 
on or after July 1st must make the election no later than September 1st. 
D. Any Association member who has chosen to receive a "buy-out" bonus payment from 
the District and leaves the employment of the District prior to June 30th, shall receive a 
prorated portion of such bonus. 
E. Any Association member who has elected the "buy-out" bonus in accordance with this 
Article may be reinstated into the District plan during the school year in which he has  
elected the bonus provided he makes a written request for coverage under the District 
health plan to the Superintendent. The approval of requests for coverage shall be by the 
rules and  regulations of the insurance carrier. 
Article VI 
LEAVE 
A. Employees covered by this Contract will receive paid sick leave in accordance with 
their position in "Appendix A". Sick leave days, together with any unused personal leave 
days, may be accumulated up to a maximum of 200 days. Notification of previously 
scheduled appointments will be given to the Superintendent of Schools so as  to permit 
uninterrupted work schedules. Sick leave may be taken in hourly increments. The 
employer reserves the right to require the employee provide a physicians certificate after 
and/or during the use of sick leave. 
B. Employees covered by this Contract will receive paid personal leave according to their 
position in "Appendix A". At the end of each contract/fiscal year, all unused personal 
business days will be converted to accumulated sick leave days, up  to a maximum of 200 
days. Employee personal leave should be requested five (5) days in advance of the 
intended use and with the approval of the Superintendent of Schools so as to permit 
uninterrupted work schedules. Personal leave may be taken in hourly increments. The 
five day notification may be waived in emergency or extenuating circumstances provided 
the employee states a reason and with the approval of the Superintendent of Schools. 
C. Employees covered by this Contract will receive paid Bereavement Leave in 
accordance with their position in "Appendix A". Days taken off for this purpose in excess 
of three (3) days will be charged against personal days or sick days as  acceptable to the 
Superintendent. 
Article VII 
LONGEVITY 
A. A longevity bonus of seven hundred dollars ($700.00) shall be added to each full time 
employee's base salary in accordance with their position in "Appendix A", when the 
employee completes the tenth, fifteenth, twentieth, and twenty-fifth year of continuous 
service. The proration formula will be for part-time employees. The employee's average 
weekly hours divided by thirty-five hours multiplied by seven hundred (Actual hrs. worked 
divided by scheduled full time hrs x 700). 
Article VIII 
VACANCIES 
A. If a vacancy occurs in any department the senior qualified employee in that 
department shall have first consideration for said vacancy. In case of a position that 
requires a Civil Service Test, the employee shall be one of the top three candidates i n  
order to qualify. The final decision shall remain the option of the School Board. 
Article IX 
HOLIDAYS 
A. Twelve month employees covered by this Contract will receive paid holidays in 
accordance with their position in "Appendix A", and corresponding "Appendix C". 
Article X 
VACATIONS 
A. Employees covered by this Contract will receive paid Employee Vacation Leave in 
accordance with their position in "Appendix A". Employees will receive 10 days after 1 
year of continuous service, and 15 days after 10 years of continuous service, and 20 days 
after 15  years of continuous service. Employee vacations will be taken at a time 
convenient to the District and must be requested five (5) days in advance of the intended 
vacation and with the approval of the Superintendent of Schools so a s  to permit 
uninterrupted work schedules. 
Article XI 
GRIEVANCE PROCEDURES 
A. The School District and the Association agree to the following Grievance Procedure: 
1). An Association member shall submit in writing to the Superintendent his 
grievance within ten (10) working days after the occurrence of any provisions of this 
Contract the employee feels has been violated. The employee shall state what the 
violation claimed to be, and what redress is sought by the employee due to the violation. 
If an employee does not file a written grievance within ten (10) working days after the 
employee knew or should have known of the violation, then the right to bring a grievance 
under the Contract is waived. 
2). Within ten (10) working days of receipt of the grievance, the Superintendent shall 
present to the employee a written decision. 
3). If the employee is not satisfied with the decision of the Superintendent, the 
employee may appeal, in writing, to the Board of Education. This must be done within 
ten (10) working days of receiving the Superintendent's decision, if this is not done, then 
the issue shall be considered resolved. 
4). Within ten (10) working days of reviewing the appeal at  the next regularly 
scheduled Board of Education meeting, the Board of Education shall submit a written 
decision on the grievance. This decision shall be delivered to the aggrieved employee and 
the Association President. The decision shall be final and binding on the parties, but 
shall not preclude the Association from instituting an Article 78 action or any other action 
deemed appropriate by a New York State or Federal Court. 
Article XI1 
DISCIPLINE 
A. Members of the bargaining 
have t h e  right to written notice 
unit who are the subject of formal disciplinary action will 
of the charge(s) against them and the right to respond to 
such charge(s) in writing. Those unit members entitled to the protection of the New York 
State Civil Service Law shall be afforded their rights thereunder. 
Article XI11 
EMPLOYER RIGHTS 
A. The Employees recognize that the management of the business of the Employer and 
the direction of its personnel, subject to the terms of this agreement, are the sole 
responsibilities of the Employer. The Employer shall be the sole judge of all matters, 
subject to the terms of this Agreement, pertaining to the education of the students of the 
Lake Pleasant Central School District; the management of the District's financial affairs; 
the maintenance and use of the District's buildings, land, and other physical plant; the 
number and types of employees needed, and, all other matters incidental to the 
economical and efficient operation of the Lake Pleasant Central School District. The 
foregoing express enumeration of rights reserved to management shall not be deemed to 
preclude exercise by the Employer of other rights exercised by it prior to the execution of 
this Agreement which are not inconsistent with any express provision thereof. 
Article XIV 
ASSOCIATION RIGHTS 
A. The Association has the right to use building space, after normal working hours, for 
Association meetings. The Association will give the Superintendent a t  least one work 
day's notice of its desire to use building space, however, this notice requirement may be 
waived by the Superintendent at his discretion. Any use of building space by the 
Association is within the sole discretion of the Superintendent. The Association will take 
all necessary precautions regarding the security of the building when using it. The 
Association will have the right to post notices and other communications on bulletin 
boards at places designated by the Superintendent of Schools, subject to the approval of 
the contents and the number of such notices and communications by the Superintendent 
of Schools or his/her designee. The Association will be allowed reasonable use of inter- 
school mail facilities and mail boxes. The Association President shall be provided with a 
mail box in the central office. The Association will be allowed to use the computer, 
photocopier and printing equipment of the District without charge. The use of equipment 
will not interfere with the normal school use and is not applicable to metered machines. 
The Association will assign persons who are knowledgeable in the use of the machines. 
Article XV 
ANTI-STRIKE CLAUSE 
A. The Association affirms that it does not, and will not, assert the right to strike against 
the School District, to assist or participate in any such strike, or to impose an obligation 
to conduct, assist or participate in any such strike, and shall not cause, instigate, 
encourage or condone any strike, slowdown, or other concerted action during the term of 
this Agreement. 
B. It i s  agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body 
has given its approval. 
Article XVI 
INCLEMENT WEATHER 
A. In the event that the school district is closed due to inclement weather, and, with the 
approval of the Superintendent, twelve month employees may elect to not report to work 
and charge that day of absence against sick leave. 
Article XVII 
CONCLUSION 
This Contract consisting of seventeen (17) Articles as well as Appendixes A through C, will 
be between the Lake Pleasant Board of Education and the Lake Pleasant Central School 
Non-Instructional Employees Association. 
This Contract will cover the period of Three (3) years from July 1, 2005 through June 30, 
2008. 
The Lake Pleasant Central School Board of Education and the Lake Pleasant Central 
School Non-Instr ctional Employees Association agree to the terms of this Contract a s  
dated this n" 4% day of J u n  e , 2005. 
LAKE PLEASANT CENTRAL SCHOOL 
BOARD ,OF EDUCATION 
LAKE PLEASANT CENTRAL SCHOOL 
NON-INSTRUCTIONAL EMPLOYEES ASSOCIATION 
Lake Pleasant Central School District 
Non-Instructional Association 
Appendix A 
20052006 
Library Tech. 
i 
CSE/Teacher Asst. 
Teacher Asst.lAidlCaf6.Aid 
Cook 
Cafb Worker 
I OfficeITeacher Aide Sr. Typist 
Sr. Custodian 
Custodian 
Custodian/Bus Driver 
Head Mechanic 
Mechanic 
Mechanic Asst.Priver 
NAME 
M. Parslow 
J. Page 
E. Quickenton 
D. Newik 
M. O'Connell 
E. Amerine 
T. Morrison 
B. Hoover 
T .Hoover 
M. Aird 
R. Mayers 
M. Petrino 
H. Russell 
W. Ralph 
DATE 
HIRED 
Oct-69 
Mar-01 
N W-91 
Jan-87 
Apr-84 
Apr-87 
Dec-89 
Sep-85 
Oct -79 
JuI-02 
D~c-85 
Sep-85 
Apr-04 
Sep-94 
YRS.OF TERM FULL HRS. 
SERVICE PART WK. 
10 mo. Perm. PIT 30 
10 mo. Temp. FIT 35 
10 mo. Temp. FIT 35 
10 mo. Perm. FIT 45 
10mo. Perm. PIT 35 
10 mo. Perm. PIT 30 
12 mo. Perm. FIT 35 
12 mo. Perm. FIT 35 
12 mo. Perm. FIT 40 
12 mo. Perm. FIT 40 
12 mo. Perm. FIT , 40 
12 ma. Perm. FIT 40 
12 mo. Perm. FTT 40 
12 mo. Perm. FIT 40 
SALARY 
HOUR 
12.36 
9.6411 1.70 
9.6411 1.70 
16.7611 0.85 
15.29 
1 1.24 
10.86 
15.29 
16.92 
10.33 
14.7311 6.76 
20.06 
16.76 
12.44116.76 
PERS. 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
SICK 
13 
13 
13 
13 
13 
13 
15 
15 
15 
15 
15 
15 
15 
15 
VAC. 
0 
0 
0 
0 
0 
0 
20 
20 
20 
10 
20 
20 
10 
15 
BER. 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
LONG. 
Pro-rated 
Full 
Full 
Full 
Full 
Pro-rated 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
HOL 
0 
0 
0 
0 
0 
0 
12 
12 
12 
12 
12 
12 
12 
12 
NON-INSTRUCTIONAL POSITIONS OF LESS THAN 20 HOURS A WEEK WILL NOT BE ELIGIBLE FOR BENEFITS 
CSE Secretary R. Royal Apr-88 17 12 mo. Perm. PIT <20 11.26 
Office Clerk M. Brewer Jul-02 3 12 mo. Perm. PIT <20 9.97 
Bus Driver D. Williams Sep-96 9 10 mon. Perm. PIT <20 16.76 
Bus Driver A. Agramonte Sep-02 3 10 mon. Perm. PIT <20 16.76 
Bus Driver ~ . ~ i c k e s  Sep-02 3 10 mon. Perm. PIT 4 0  16.76 
Lake Pleasant Central School District 
Non-Instructional Association 
Appendix A 
20062007 
NAME 
Library Tech. 
CSWeacher Asst. 
Teacher Asst.lAii1CafB.Aii 
Cook 
Cafd Worker 
Office/Teacher Aide 
Sr. Typist 
Sr. Custodian 
Custodian 
Custodian/Bus Driver 
Head Mechanic 
Mechanic 
Mechanic Asst./Driver 
M. Parslow 
J. Page 
E. Quickenton 
D. N e ~ k  
M. O'Connell 
E. Amerine 
T. Momson 
8. Hoover 
T .Hoover 
M. Aird 
R. Mayers 
M.. Petrino 
H. Russell 
W. Ralph 
DATE YRS.OF TERM FULL HRS. 
HIRED SERVICE PART W K. 
37 10 mo. 
5 10 mo. 
15 10 mo. 
19 10 mo. 
22 10 mo. 
19 10 mo. 
17 12 mo. 
21 12 mo. 
26 12 mo. 
4 12 mo. 
2 1 12 mo. 
2 1 12 mo. 
3 12 mo. 
12 12 mo. 
Perm. P/T 30 
Temp. F/T 35 
Temp. F/T 35 
Perm. F/T 45 
Perm. P/T 35 
Perm. P/T 30 
Perm. F/T 35 
Perm. F/T 35 
Perm.F/T 40 
Perm.F/T 40 
Perm. F/T 40 
Perm. F/T 40 
Perm. F/T 40 
Perm. F/T 40 
SALARY PERS. 
HOUR 
12.79 
9.9811 2.1 1 
9.9811 2.1 1 
17.3511 1.23 
15.83 
11.63 
1 1.24 
15.83 
17.51 
10.69 
1 5.2511 7.35 
20.76 1 
17.35 
12.8811 7.35 
CSE Secretary R. Royal Apr-88 18 12 mo. Perm. P/T c20 1 1.65 
Office Clerk M. Brewer Jul-02 4 12 mo. , Perm. PIT , <20 10.32 
I Bus Driver ' D. Williams Sep-96 10 10 mon. Pen.  P/T 4 0  17.35 Bus Driver A. Agramonte Sep42 4 10 mon. Perm. P/T c20 17.35 
SICK 
13 
13 
13 
13 
13 
13 
15 
15 
15 
15 
15 
15 
15 
15 
VAC. 
0 
0 
0 
0 
0 
0 
20 
20 
20 
10 
20 
20 
20 
15 
BER. 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
LONG. 
Pro-rated 
Full 
Full 
Full 
Full 
Pro-rated 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
HOL. 
0 
0 
0 
0 
0 
0 
12 
12 
12 
12 
12 
12 
12 
12 
l6us  river V.W ickes Sep-02 4 10 mon. Perm. PIT <20 17.35 
Lake Pleasant Central School District 
Non-Instructional Association 
Appendix A 
2607-2008 
NAME DATE YRS.OF TERM FULL HRS. SALARY PERS. 
HIRED SERVICE PART WK. HOUR 
.ibrary Tech. M. Parslow 
:SElTeacher Asst. J. Page 
'eacher Asst.lAiilCaf6.Aid E. Quickenton 
)river - JHS D. Nervik 
>ook M. O'Connell 
>af6 Worker E. Amerine 
MceTTeacher Aide T. Morrison 
3r. Typist B. Hoover 
jr. Custodian T .Hoover 
hstodian M. Aird 
:ustodian/Bus Driver R. Mayers 
bad Mechanic M.. Petrino 
Aechanic H. Russell 
Aechanic Asst.1Driver W. Ralph 
10 mo. Perm. PTT 30 13.24 
10 mo. Temp. FTT 35 lO.33ll2.53 
10 mo. Temp. Ffl 35 1 0.33112.53 
10 mo. Perm. FIT 45 17.9611 1.62 
10 mo. Perm. PIT 35 16.38 
10 mo. Perm. PIT 30 12.04 
r 
L 
C 
1 
C 
( 
( 
c 
C 
I 
( 
( 
t 
1 
1 
r 
( 
( 
Bus Driver D. Williams Sep-96 11 10mon. Perm.PTT <20 1 7.96 
Bus Driver A. Agramonte Sep-02 5 10 mon. Perm. PTT <20 17.96 
Bus Driver V.W ickes Sep-02 5 10 mon. Perm. PIT <20 17.96 
12 mo. Perm. FIT 35 1 1.63 
12 mo. Perm. FTT 35 , 16.38 
12 mo. Perm. FIT 40 18.12 
12mo. Perm.FTT 40 11.06 
12 mo. Perm. FTT 40 15.78117.96 
12rno. Perm.FIT 40 21.49 
12 mo. Perm. FTT 40 17.96 
12 mo. Perm. FTT 40 13.33117.96 
SON-INSTRUCTIONAL POSITIONS OF LESS THAN 20 HOURS A WEEK WILL NOT BE ELIGIBLE FOR BENEFITS 
>SE Secretary R. Royal Apr-88 19 12mo. Perm.PTT <20 12.06 
Mice Clerk M. Brewer Jul-02 5 12 mo. Perm. PIT <20 10.68 
SICK 
13 
13 
13 
13 
13 
13 
15 
15 
15 
15 
15 
15 
15 
15 
VAC. BER. LONG. HOL. 
0 3 Full 0 
0 3 Full 0 
0 3 Full 0 
0 3 Full 0 
0 3 Pro-rated 0 
20 3 Full 12 
20 3 Full 12 
20 3 Full 12 
lo 3 Full 12 
20 3 Full 12 
20 3 Full 12 
20 3 Full 12 
15 3 Full 12 
APPENDIX "B" 
NON-INSTRUCTIONAL EMPLOYEES CONTRACT DEFINITIONS 
PERMANENT FULL TIME EMPLOYEE - An employee in a position that requires a work schedule of 35 or 
more hours  per work week and is a position the employer has determined to be necessary to service the 
District's need on a continuing basis in a 10, 11 or 12 month period. 
PERMANENT PART TIME EMPLOYEE - An employee in a position that requires a work schedule of less than 
35 hours per work week and is a position the employer has determined to be necessary to service the 
District's need on a continuing basis in a 10, 11 or 12 month period. 
TEMPORARY FULL TIME EMPLOYEE - An employee in a position that requires a work schedule of 35 or 
more hours  per work week and is a position the employer has determined to be solely for current, identified 
District needs of temporary or non-continuing basis in a 10, 11, or 12 month period. 
TEMPORARY PART TIME EMPLOYEE - An employee in a position that requires a work schedule of less than 
35 hours per work week and is a position the employer has determined to be necessary solely for current, 
identified District needs of temporary or non-continuing basis in a 10, 11, or 12 month period. 
IMMEDIATE FAMILY - For the purposes of paid sick and bereavement leave, immediate family shall mean: 
father, mother, spouse, children (including step-children), brother, sister, grandparents, grandchildren, 
mother a n d  father-in-laws, sister and brother-in-laws. Beyond this definition, the superintendent may 
approve leave on a case by case basis. 
SICK LEAVE - Is a negotiated, paid benefit granted by the District to the employees covered by this contract. 
Proper uses  of sick leave include personal illness, and illness in the employee's immediate family. Also 
included are  medical and dental appointments for employees and their immediate family. 
BEREAVEMENT LEAVE - Is a negotiated, paid benefit granted by the District to the employees covered by 
this contract due to a death in the immediate family. 
PERSONAL LEAVE - I s  a negotiated, paid benefit granted by the District to employees covered by this 
contract a n d  is intended to provide time to accomplish personal business or obligations. 
EMPLOYEE VACATION - Is a negotiated, paid benefit granted by the Employer to employees covered by this 
contract. Employee vacation leave will be taken at a time convenient to the District. 
SCHOOL VACATION - Is a period of more than 1 day when school is not in session, in accordance with the 
approved school calendar. Excluding paid holidays and weekends, school vacation days are normal 
workdays for specific employees covered under this contract according to Appendix A. 
HOLIDAY - Is a day school is not in session due to the observance of religious or nationally recognized 
person or event, in accordance with the approved school calendar. Paid holidays are a negotiated, paid 
benefit granted by the employer to the employees covered under this contract. Paid holidays are not figured 
into the time worked for overtime purposes, a s  provided in the Fair Labor Standards Act. 
SUBSTITUTE - is a person who fills in due to the temporary absence (6 months or less) of an employee on 
leave. (non-contract employee) 
LONGEVITY INCREASE - Is a negotiated, paid benefit granted by the employer to the employees covered 
under this contract. Longevity is not added to the employee's base salary but is granted annually in  
accordance with the employee's position in Appendix A. 
APPENDIX "C" 
LAKE PLEASANT CENTRAL SCHOOL 
NON-INSTRUCTIONAL EMPLOYEES HOLIDAY SCHEDULE 
Fourth of July 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
Christmas Day 
New Year's Day 
Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 

